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AnHoTanusi. B crathe paccmaTpuBaercs HOBBIA (hopmaT MpoPecCHOHAIBHONU TOI-
TOTOBKH TI€pCOHANIa B YCJIOBHUSX 3Tara aBTOMATU3alUM M MH()OpPMaTH3aIMKU SKOHO-
MUYECKOU JIeATEIbHOCTH B YCIOBUAX MOBBIIEHUS 3 (HEKTUBHOCTU CUCTEM Trocynap-
CTBEHHOTO ympaBieHus. KauecTBo u npodeccnoHanus3M yrnpaBlieHUs] Ha pa3iIMyHbIX
YPOBHSX HaXOAATCS MOJ] BIMSIHUEM HUPPOBBIX TEXHOJIOTHMH 1 HAYYHO-TEXHUUYECKOTO
porpecca, ONpeeNIIOT KOMIIETEHTHOCTh MEHEKEPAa B JMHAMUYHO MEHSIOIIUXCSA
yCIIOBUSAX NpodecCHoHaIbHON nesrenbHocTU. KitoueBsle cepbl 53KOHOMUKH UHTEH-
CHBHO Pa3BMBAIOTCS Ha OCHOBE LM(POBBIX pelieHuil, miatdopm u mudpoBoro 06o-
pyZlOBaHUS, NMPEAbSBIAIONINX HOBbIE TPEOOBaHUS K HaBbIKaM, 0Opa30BaHUIO U YHU-
BepcalbHOCTU KommeTeHIHH. [Ipodeccnonanusm B pa3MyHbIX BHJAX COLUAIIBHO-
HKOHOMUYECKOM JIeATENbHOCTH 3aBUCUT OT MOBBILIEHHS] UHTEJUIEKTYaIU3alluu Tpy/a,
HaBBIKOB pabOThI ¢ MH()OPMAITMOHHO-KOMMYHHUKAIIMOHHBIM 000PYA0BaHUEM, YMEHUS
MOCTOSIHHO MPOrpeccupoBaTh U pa3BuBaThcs. CrenuaaucT Ha TOCYAapCTBEHHOM
CiIy’k0e JI0JKEeH MOTY4YUTh KaueCTBEHHOE 00pa3oBaHKe, COOTBETCTBYIOIIEE PEATHIM
HAay4YHO-TEXHUYECKOTO Mporpecca u nudpoBmu3anun GyHKINUNA ynpasienus. Mccie-
JIOBaHUE BBINOJIHEHO HAa OCHOBE KOHTEHT-aHalIM3a HAy4HBIX paboT U METOJUK, MO-
CBALIEHHBIX MpoOiieMaM (OPMHUPOBAHUS U OLEHKU HUPPOBBIX KOMIIETEHIUN rocy-
JApCTBEHHBIX CIYXalllUX, MAaTPUYHOTIO MPOEKTUPOBAHUS YPOBHEH U COAEpKaHUS
uupoBbIx KommeTreHUui. Llenbio umccienoBaHusl SBJISETCS aHAIW3 HANpaBICHUM
dopmupoBaHus HU(POBBIX KOMIIETEHIIMH rOCYyJapCTBEHHBIX CIYXKAIlUX B YCIOBHIX
HOBOT'O TE€XHOJIOIMUYECKOI0 YKJaja. 3alayaMH HUCCiIeloBaHus sBISIIOTCs: 1) o6ocHO-
BaHME HEOOXOIMMOCTH IMONYyYEHHs 3HAHUN TOCYJApCTBEHHBIX CIYKAIIUX B paMKax
BBeJICHUS IM(POBU3ALMHN CUCTEMBI YIIPaBJICHUS; 2) XapaKTepUCTHKA LIEHHOCTE!, KO-
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TOpPBIE TOMOTYT CHU3UTh PUCK MPUHATUS PEIICHUM MPU TOCYIapCTBEHHOM YIIpaBJie-
HuU B 1u(poBoi cpene; 3) pa3paboTka KiIacTepHOM Mozaenu MuppPOBBIX KOMIIETEH-
LMNA yNpaBleHUs TOCYAapCTBEHHBIX CIIyXalluX. B COBpEeMEHHBIX YCIOBUSAX J0CTa-
TOYHO OCTPO CTOUT BONPOC KAyeCTBA TOCYAAPCTBEHHOIO YIPAaBJIECHUS, IO3TOMY
dbopMupoBaHHe MUPPOBLIX KOMIIETCHIIUH OOBEKTHBHO OOYCIOBIICHO COITMAIBHO-
SKOHOMHMYECKUMHU HU3MEHEHUSIMH, CKOPOCTHIO MOCTYIICHUS U 00pabOTKHU [TaHHBIX,
HEOOXOIUMOCTBIO OBICTPOTO PEarupoOBaHUs HA CUTYAIIMOHHBIC M3MEHEHHS U CIO-
COOHOCTBIO OPUEHTHPOBAThCS B TexHoNorusax. Kimacrepnas moxaens GopMupoBaHus
U pa3BUTHS MUQPPOBBIX KOMIICTCHIIUN TOCYIaPCTBEHHBIX CIY)KAIMX HAIpaBlieHA HA
KaueCTBEHHOE YJIYYIIEHHE BBIMOJIHEHHS OMPEICNIEHHBIX JOJKHOCTHBIX OOS3aHHO-
CTeH, BKJIIOYas YNpPaBJICHUE HHHOBAIMSAMHU B LEISAX ONTUMHU3AIMU PECYPCHOTO U
GyHKIIMOHAIBHOTO OOEeCreueHus: rocyAapCTBEHHOM ciyxObl. HeobOxoaum cucrtem-
HBI KOMIUIEKC MEp TI0 Pa3BUTHIO MUPPOBBIX KOMIIETCHIIMH TOCYIapCTBEHHBIX CIY-
JKAIIUX, CBA3aHHBIX C MPOGECCHOHATBHON MOATOTOBKON, HEMTPEPHIBHBIM MOBBIIICH U-
eM 1T POBOI TPAMOTHOCTH M MOJICPHU3AIIMEH METOJIOB M TEXHOJIOTHI COOCTBEHHBIX
TPYAOBBIX (PYHKIIUH.

KioueBble €10Ba: rocyIapCTBEHHAs CIIy)K0a; KOMIICTCHIIMU YIPABJICHUS; IH(PPO-
Bble KOMIIETEHIIMH; MpodeccHoHanbHas MOAroToBKa; Mu(poBoe 0bpazoBaHue; Mud-
POBOM perjiaMeHT
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Abstract. The article considers a new format of professional training of personnel in
the context of the stage of automation and informatization of economic activity in the
context of improving the efficiency of public administration systems. The quality and
professionalism of management at various levels is influenced by digital technolo-
gies and scientific and technological progress, determines the competence of the
manager in the dynamically changing conditions of professional activity. Key areas
of the economy are rapidly developing on the basis of digital solutions, platforms and
digital equipment, which place new demands on skills, education and the universality
of competencies. Professionalism in various types of socio-economic activities de-
pends on increasing the intellectualization of labor, skills in working with infor-
mation and communication equipment, and the ability to constantly progress and de-
velop. A specialist in the civil service should receive a high-quality education that
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corresponds to the realities of scientific and technological progress and the digitaliza-
tion of management functions. The research is based on the content analysis of scien-
tific papers and methods devoted to the problems of formation and evaluation of
digital competencies of civil servants, matrix design of the levels and content of digi-
tal competencies. The purpose of the research is to analyze the directions of for-
mation of digital competencies of civil servants in the conditions of a new technolog-
ical order. The objectives of the study are: 1) justification of the need to obtain the
knowledge of civil servants in the framework of the introduction of digitalization of
the management system; 2) characteristics of values that will help reduce the risk of
decision-making in public administration in the digital environment; 3) development
of a cluster model of digital management competencies of civil servants. In modern
conditions, the issue of the quality of public administration is quite acute, so the for-
mation of digital competencies is objectively determined by socio-economic chang-
es, the speed of data receipt and processing, the need to quickly respond to situation-
al changes and the ability to navigate in technology. The cluster model for the for-
mation and development of digital competencies of civil servants is aimed at improv-
ing the quality of certain job responsibilities, including innovation management, in
order to optimize the resource and functional support of the civil service. A systemat-
ic set of measures is needed to develop digital competencies of civil servants related
to professional training, continuous improvement of digital literacy and moderniza-
tion of methods and technologies of their own labor functions.

Keywords: public service; management competencies; digital competencies; profes-
sional training; digital education; digital regulations
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Beenenue. [Ipu oT60pe cOTpyTHUKOB Ha
rOCYJapCTBEHHYIO CIY>KOy HE0OXOIUMO IpHU-
MEHATh HOBBIE MOAXOIBI, IPELyCMaTpUBAlO-
e Hajauuue UU(POBBIX HABBIKOB, YMEHUS
IIMPOKO MBICINUTh, HAIW4YKUE NpodeccHoHaTb-
HOW TOArOTOBKM B 00JIaCTH MH(QOPMATUKU U
koMMyHuKaiid. IloaTomy B KoHTekcTe 00y-
CIIOBIICHHBIX (DaKTOpOB Iepexoja rocynaap-
CTBEHHOI'0 YHpaBJIeHUs K IH(POBOH MoJeNn
BaXHO PAaCCMOTPETh COAECPIKATEIBHBIC ACIIEK-
Thl KOMIIETEHTHO OPUEHTHPOBAHHOIO MOAX0/1a
K IMOJrOTOBKE KaJpOB ISl TOCYJAapCTBEHHOIO
ympasienus. s apdexTuBHOrO HyHKIMOHU-
poBaHUSI HEOOXOJUMO pa3paldaThiBaTh HOBBIE
METOABl M TEXHOJIOTUH, CTUMYJIHPYIOLUIUE U
Pa3BUBAIONINE KAJPOBBIA COCTAB.

@opMHUpOBaHUE  YCIIOBUW  Pa3BUTHS
npodeccuoHaNbHBIX KOMIIETEHIIUH COCTOUT
U3 OINpPEICIICHHBIX JTalloB, MPEXIE BCETO
HEO0OXOJIMMO OILIEHUTh TEKYLIUIl YpOBEHb TO-
TOBHOCTU U 3HAaHWHM TOCYAapCTBEHHOIO CIy-
JKallero, 4YToobl UMETh MPEJCTABIEHUE, C Ka-

KM YPOBHEM PAa0OOTBI OH CMOXKET CIIPABUTHCS
B MHHOBAIIMOHHOW 1IU(PPOBOIL cperie.

BaxxHO OTMETHTB, 4YTO B HacTosLIcE
BpeMsl B POCCUHCKOW IPAKTUKE YIPABICHUS
rOCyJapCTBEHHON ciyx00il He cyIliecTByeT
YTBEPXJACHHOM 3aKOHOM €IMHOM Mojenu
KOMIIETEHIIMM TOCYJapCTBEHHBIX CIYyXallUX,
¢bopmupoBaHue MpodecCHOHANbHBIX CTaH-
JapTOB HaXOAWUTCA B IOCTOSSHHOM Pa3BUTHH.
OTCYTCTBYIOT €AMHbIE CTAaHAAPTHl U METOU-
KA OIIEHKM LHU(POBBIX KOMIETEHIUH Npu
OUEBUJHONW MX HEOOXOAMMOCTH B mIpodeccu-
OHAJILHOW yNPaBIEHYECKON JAESITEIbHOCTH.

Heabr wuccaenoBanusi — pa3paboTka
MoJieNd IU(POBBIX KOMIIETEHIIUH YyIpaBiie-
HUS TOCYAApCTBEHHBIX CIY)KallUX B YCIOBHU-
X HOBOT'O SKOHOMHUYECKOTo (hopMmaTa.

Marepuanbl M MeETOABI MCCJIEA0BA-
HuA. VccnenoBaHue BBINOIHEHO Ha OCHOBE
KOHTEHT-aHaJI13a Hay4yHbIX paboT U METOAUK,
MOCBAIIEHHBIX MpolieMaM (HOpMUPOBAHUS U
OLICHKH IU(POBBIX KOMIIETEHLUUH Trocyaap-
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CTBEHHBIX CIY)XKallluX, MAaTPUYHOI'O MPOEKTH-
pOBaHUs YpPOBHEHM U cojep:kaHus LU(POBBIX
KOMIIETCHIIUH.

Pe3ysabTarsl uccjielOBaHUA U X 00-
cy:kaienne. OTeuecTBEHHbIE M 3apyOEKHBIE
UCCIIeI0BaTEeNN €AMHOIIACHO MOATBEPXKIAIOT
HEO0XOAUMOCTH TOIYUYEHUS 3HaHUH rocyaap-
CTBEHHBIX CIyXallluX B pPAaMKax BBEICHUS
U(POBU3AIMHA CUCTEMBI YIPABICHUS, HAUH-
Hasi C IEepBBIX KYpPCOB Y4eOHOro Iporecca.
Cy1iecTByeT MHOXECTBO Y4eOHBIX MOCOOUH,
KOTOpbIE BKJIIOYAIOT B ce0si Oa30Bble HABBIKU
paboThI ¢ KOMIBIOTEPOM M MPOTpamMMbl 00Y-
YEeHUsI COBPEMEHHBIM HMHHOBALIMOHHBIM TeX-
nogyorusim (Brown, 2020; Dawes, 2019).

ConepxaHre KOMIIETEHTHOCTHOTO IOJ-
X0Jla MEHSIETCSA B 3aBUCUMOCTH OT aBTOPCKOM
MO3ULIMK HCCIel0BaTelel, OTCYTCTBYET €au-
HO€ MHEHHE B Hay4yHoM Jmrteparype. [lox
KOMIIETEHIeH MOHUMAETCsl MOTeHLUaNl Ipo-
(ecCHOHATBPHOTO M JIMYHOCTHOTO DPAa3BHUTHS,
KOMIIETEHTHOCTb K€ SIBJISETCS PE3yJIbTaTOM
(dbopMHpOBaHUs peabHBIX 3HAHWI, HABBIKOB
U JIOCTHXKEHUS NpOPecCHOHANIbHBIX U CO-
uanbHbIX nenei (KOauna, 2018).

A. A. BepOuukuii paznuyan JaHHBIE
MOHATHSI C TOYKU 3pEHUS OOBEKTHBHBIX M
CyOBbeKTUBHBIX ycioBuil Tpyaa (KympusHos-
ckuif, 2017). OOBEKTUBHBIE YCIOBHS — 3TO
IpaBa U 0053aHHOCTH PaOOTHHUKOB, a CyOBEK-
TUBHbIE KOMIETEHLUUU NPEICTaBISIIOT HX
po(EeCCUOHATIBHYI0 CHUCTEMY BHYTPEHHHUX
AJIEMEHTOB CTUMYJIMPOBAHUS, WHAWBUYalb-
HbIE  XapaKTEPUCTUKH, IICUXOJOTHYECKYIO
CTPYKTYpY, 3HaHHS, HaBBIKM U CHOCOOHOCTH
(bypos, 2018).

Hccnenosarenn K. Kpamep u A. Hoprt-
poII, NMPOTrHO3UPYS 3HAUYUMOCTH YPOBHSI 3HA-
HUN O COBpPEMEHHBIX TEXHOJIOTHUSX MpH pado-
T€ B TFOCCTPYKTYpax, MEPBBIMU MPEIIOKHUIN
BBECTH B y4eOHYIO NpOrpamMMmy HpOrpaMMbI
U(POBBIX HABBIKOB.

[II. [Joyc mnpemnaraji BBEACHHE KOM-
IUIEKCHBIX TUAAKTUYECKUX pyKoBoACTB 1o WUT-
CTpaTerud W KOHTPOJIO, B TO BpeMsi kak M.
bpayn u JIx. bpyauu nmoaYepkHy/I BaXKHOCThb
YCUJIEHUS CTPATErHYeCKOro IUIaHUPOBAHUSL.

OrteuectBeHHble yueHHble O. B. Jlanuno-
Ba, E. T. Spycekuna, JI. A. bepmanckas, A. B.

UyryHOB mpeyiaraii eIuHyl0 METOJUKY Lud-
pPOBOMf TPaMOTHOCTU Uil TOCYAapCTBEHHBIX
CIyXallluX, HMEIOLIYI0 IPAaKTUKO-OPUEHTHU-
pOBaHHBIM xapakrep. Pa3Butue ypoBHA UH-
(opMaIOHHO-KOMMYHHUKAIIMOHHBIX HABBIKOB
HEOOXOAUMO OOJBUIMHCTBY TOCYIAPCTBEHHBIX
CIIyXKallluX Ha OCHOBE ITOCTOSIHHOIO camoo0pa-
30BaHMSl M TIOBBIIICHUS TMPOGECCHOHAIBHON
noarotoBku (Bacuibesa, 2018).

ChopaBelsIMBO  ONpENENICHHE MPSMOM
B3aMMOCBSI3U MPO(ECCHOHATBHBIX HAaBBIKOB
aJIMMHHUCTPATUBHOTO yIpaBieHUs B cdepe
IUQPPOBBIX TEXHOJIOTHH C Pa3BUTHEM IUIAT-
(hopMbI DIIEKTPOHHOTO MPaBUTENbCTBA. B Xo0-
Jie aHanu3a ObliIa OIpe/ielieHa OCHOBHAS MpHU-
YiMHA HU3KOrO0 YpPOBHSI HU(POBBIX HABHIKOB
roCCIyXallluX — OTCYTCTBUE YTBEP>KIEHHBIX
Ha HAIlMOHAJIBHOM ypPOBHE METOJOB OIpe/e-
JICHUsI COCTaBa W YPOBHS IH(PPOBBIX KOMIIE-
TeHIUI Ha Tatopme DNEKTPOHHOTO MPaBU-
TEJIbCTBA, YTO OTpaxkaercss Ha 3¢ddexkTuBHO-
cTi paboThl. YeM BbilIe MpodeccrnoHanbHBbIM
U(PPOBOH YpOBEHb KOMIIETEHLUH Tocynap-
CTBEHHBIX CIyXKammx, TeM 3(pdeKkTuBHEe
yIpaBICHYECKAsl JI€ATEIbHOCTh, IOCKOJIbKY
0a3za JaHHBIX TUIATHOPMBI  DJIEKTPOHHOTO
MIPaBUTENIbCTBA MIPE/ICTABICHA B JIEKTPOHHOM
¢dopmarte (badkun, 2017).

Takum 00pa3oM, ckiiajpIBaeTCs MPOTH-
BOpEUYMBasl CUTYyalus, i€, C OAHONU CTOPOHBI,
K TOCYAapCTBEHHBIM YHHOBHUKAM TMPEIbSIB-
JSIOTCS. BBICOKHME TpeOOBaHMS MO TMOBBIIIE-
HUIO YPOBHSI IU(PPOBBIX KOMMIETEHIIUN W, C
JIPYrOfl CTOPOHBI, UM HE HPEJOCTABIAETCS
JJIEMEHTapHbI  MepedyeHb  HeOoOXOIUMBIX
KOMIIETEHIIMHA /7151 paboThl B TOCYAapCTBEH-
HBIX OpraHax B HOBOM LIM(POBOM IpPOCTpPaH-
crBe. it ompenenenuss Haubosee akTyalb-
HBIX HaBBIKOB JOJKHOCTHBIX JIMI[ B paboTe
U(POBBIMU TEXHOJOTUSMU OBUTH H3YYEHBI
HayYHO-TEOPETUYECKHE MOAXOAbl U MEeXIY-
HapoJIHasl MPAKTUKAa METOAUYECKON OLIEHKH
KOMITETEHIIMI COTPYIHUKOB, KBaTU(UKAIH-
OHHBbIE TpeOOBaHUS K PabOTe rocylapCTBEH-
HBIX CIIy’KallliX Ha 3aKOHOAATEIbHOM YPOBHE,
paccMoTpeHa 3apyOekHas M OTeueCTBEHHas
MPaKTUKA KypPCOB MOBBITIICHUST KBATH(PUKAITII
1o UQPOBBIM TEXHOJOTHAM (puC. 1).
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TpebGoBanus K pe-
3yJIbTaTaM OCBOCHUS
KypcoB o UKT

Hayunsble ctatbu

<

——

HIIA u crparernue-
CKHE JOKYMEHTBI

ObpazoBaTenbHbIe
CTaH/1apThl

Puc. 1. Hcmounuku gpopmuposanus mooenu KomnemeHyui
Fig. 1. Sources of competence model formation

TpeboBanust MuHHCcTEpCTBA  TpyaAa
c(OpMHPOBATIK OCHOBHBIE KBAJIM(UKALIMOH-
Hble KpUTEpUH B 007acTH MH(POPMAIMOHHBIX
U KOMMYHUKaTUBHBIX HaBBIKOB JJISl BCEX CO-
TPYAHUKOB, U OTAEIBHO AJIS PYKOBOJSIIETO
MIEpCOHANA BBIJIEICH JOIMOJHUTEIbHBIN P
MOBBIIIEHHBIX TpeOoBaHuit (AnTyxosa, 2018).
UWHOBHUKH, OTBETCTBEHHBIE 3a BHEIpPEHHUE
HUGPOBBIX TEXHOJOTMH B  JI€ATEIBHOCTb
COOTBETCTBYIOIIMX TOCYJapCTBEHHBIX Opra-
HOB, UMEIOT OIPEIEIIECHHBII YpPOBEHb KBallU-
¢ukauuyu B o0nacTu MH(POPMALMOHHBIX TEX-
HOJIOTUH.

g 3¢ ¢dekTuBHON paboThl rocceKTopa
B HOBOI LM(poBOii cpere TpeOYITCs BBICO-
KokBanM(puuupoBanHele Kaapel. [ocynap-
cTBeHHbIe mporpammbl «L{udposas sxoHOMHU-
ka Poccuiickonn @enepanun», Crparerns

Hay4YHO-TEXHUYECKOro pa3ButTus Poccuiickon
®enepaunn, Ctparerusi pa3BUTHS HHPOpMa-
IIMOHHOT'O O0IIecTBa MOJUYEPKUBAIOT HEOOXO-
JUMOCTh KaJpPOBBIX CIEUAINCTOB, o0nana-
IOIUX PAIOM COOTBETCTBYIOIIMX KOMIIETEH-
1002078

l'ocynnapcTBEHHBIN CllyXalluid JOJIKEH
muddepeHIMpoBaTh MOCTYHAOLYI0 HHOpP-
MalMio ¥ JOHOCUTH OOIIECTBY JOCTOBEPHYIO
nHpopmanuto. JleATenbHOCTh  YMHOBHMKA
JOJKHA OBITH TMOJTHOCTHIO HaMpaBlieHa Ha pe-
3y/lbTaThl, CBSI3aHHbIE C OOIIECTBEHHBIM OJia-
roM. B koMmIuiekce ¢ KOMIETeHIIUsAMH, HEOO-
XOIUMBIMU 11 3G(GEKTUBHON NEATEIbHOCTU
B IU(POBOH yIpaBlIeHUECKOH cpene, HeoO-
XOJIUMO TaKxke 00J1a/1aTh 1eJIeBbIMH YCTaHOB-
KaMH, ONPEIEIAIOIINEe IEHHOCTHbIE OPUEHTA-
UM TOCYAPCTBEHHOTO CITyXaIiero (puc. 2).
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MeHTansHaA MOJIENE

KomMmieTeHIIHH

LleHHOCTH

i

3HaHHUA

Haerikn

Puc. 2. Hepapxuueckas cucmema NOHAMUIL «KMEHMAIbHAA MOOENbY — «(KOMNEMEeHUUU»
Fig. 2. Hierarchical system of concepts «mental model» — «competencies»

lenHocTH HapsiAy ¢ MPUOOPETEHHBIMU
KOMIIETEHIMSAMU OyIyT BIMATH Ha (GOPMHPO-
BaHHE MEHTAJIbHON MOJENN TOCyJapCTBEHHO-
r0 YHpaBJsioIero, GopMupoBaTh €ro MHpO-
omymenue (Tpoctunckas, 2017). KinrouyeBsie
LIEHHOCTH, KOTOpbI€ MOMOTYT CHU3UTH PHUCK
NPUHATHS PELICHUH NpU TOoCyAapCTBEHHOM
yIipaBJIeHUHM B IIM(POBOI cpene, cleayromue
(Kraemer, 2019):

LIEHHOCTH TOCYJapCTBEHHOIO CIyXa-
IIEr0 JIOJKHBI 3aKJIIOYaThC B COJCHCTBUU
NOTPeOHOCTSAM HACENIEHUS;

TEXHUYECKHUE TEXHOJIOTUU HE MOTYT CO-
NepexuBaTh U BBIPAXKATh YYBCTBA, MO3TOMY
3ajladya MEHe/JKepa — OIIEHUThb CTpaTeruye-
CKHE€ TIOCIEICTBHUS U PUCKH HCIIOJIb30BAHUSA
aBTOMAaTU3UPOBAHHBIX CUCTEM TP MPUHATUU
pelieHnid, TPUMEHUMBI JIU OHU K YEJIOBEKY C
HPaBCTBEHHON TOUYKH 3pEHUS;

HCIOJIb30BaHUE IIU(PPOBBIX TEXHOIOTH
B TOCYJapCTBEHHOM YIPABJIEHUU CIEAYET
paccMaTrpuBaTh Kak OCHOBY T'apMOHHYHOTO
Pa3BUTHs TOCYAApCTBa, 0JIarocOCTOSIHUS JIIO-
Neil U co3/laHusl BO3MOKHOCTEN /ISl peannsa-
UM TOTEHIMala KaXAOro TpaxJIaHUHA, B
TOM, YTOOBI HE OrpaHUYHBATh CBOOOIY JIMY-
HOCTHU U 00OecrieyuBaTh KOHTPOJIb HAJ KOH(H-
JNEHIMATbHOCTbI0 MH(OPMALIMOHHBIX  JIaH-
HBIX.

Beicimine yucOHbIC 3aBEICHUS JOJDKHBI
BBIITYCKAaTh MPO(ECCHOHAIBHO TOATrOTOBJICH-
HBIX CIIELHAAINCTOB, O00JAJaIoOIMIUX HE00X0-
JUMBIMHA KOMITETCHIUSIMHU, KOTOPBIE TIO3BOJIAT
CIIPABIIATHCS ¢ pabOTO# Ha BBICIIIEM YPOBHE B
HOBOU I1(poBoi cpene. I'ocynapcTBEeHHBIM
CITy’KaIiuM, (QYHKIIMOHHPYIOIIMM B paMKax
DJIEKTPOHHOTO TMPaBUTEIbCTBA, TAKXKE HE00-
XOJIMMO TIOCTOSIHHO TIOBBIIIATh YPOBEHb CBO-
el KBaM(pUKAIMK W TOJCTPAUBAThCI IO
BHEIIIHKE MpeoOpa3oBaHus, BKIOYas HabOp
KOMIICTEHIIMH, KOTOPbI  TaKkXe  HYXHO
TpaHc(hOPMHUPOBATH U MEHSTH, YUUTHIBAS WH-
HOBAIlMOHHBIC TEXHOJOTMU TOCCTPYKTYPHI,
OTJIMYHBIC OT TPAAMIIMOHHBIX OTCUECTBEHHBIX
obpazoBarenbHbix  cranmaptoB  (Alkadry,
2019).

Tak)ke CTOMT OTMETHUTH, YTO B XOJE
OIpoca CTYJCHTOB BBISICHHIIOCH, UYTO TJIABHOM
MOTHBAIIUCH yUaluXxcs SIBISETCS MOTydYCHHE
JIOKYMEeHTa 00 OKOHYaHHH BBICIIETO y4eOHO-
T0 3aBEJICHHs] U BBICOKOOIUTAYUBaeMOU pabo-
ToI. CJIe/I0BaTEIIbHO, HEOOXOIUMO MOTHBHPO-
BaTh YYaIMXCS MOCTOSHHO TOBBINIATH YPO-
BEHb CBOMX 3HAHWW M MPOJOJDKATH YYUTHCS.
Pa3BHUTHIO KPEaTHBHOTO MBIILICHHUS U aHAIH-
THUYECKUX MOJIX0I0B K PEIICHUIO MTPUKJIIATHBIX
3aJ1a4 Pa3IUIHOTO YPOBHS CIIOCOOCTBYET MO-
JeNIb O0yUYeHHsI, TP KOTOPOH PYKOBOIUTEb
OpPraHu3yeT CaMOCTOSITEIbHYIO ITOMCKOBYIO
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JeSITeIIBHOCTD, TPAKTUKYMBbI, IPOCKTHPOBA-
HUE, HayYHbIe KOH(EpEeHIINH, ACIOBBIC UTPHI
U T. I

B yueOHOM mporiecce Takxke Keaareib-
HO ydacTtue Oyaymiero paboroparens, IO-
CKOJIbKY, UMesI OIBIT PabOThI B HOBOW U(po-
BOI cpefie, pyKOBOAMUTEIb CMOXKET MOJCTUTh-
Csl PSIIOM HEOOXOIUMBIX 3HAHWM, MPUMEHH-
MBIX Ha IPaKTUKe. TakuM 00pa3oM, CTYACHTHI
MOJTy4YaT MPAaKTUYECKUE HABBIKKM U COBPEMECH-
HbIC 3HAHWS, MPUTOAHBIE B Oymymiem. Pabo-
TOJIATENIb MOXKET NMPUHUMATh Y4acTHE B pas-
paboTke y4eOHBIX IUIAHOB, TPOBOJUTH CEMH-
Hapbl ¥ MacTep-KJIacChl I CTYICHTOB, Ya-
CTHYHO MPOBOJUTH AyJUTOPHBIC 3aHATHS, 3a-
HUMATBCS C YYAIIUMHUCS MPOCKTUPOBAHUEM U
T. II.

Haubonee »sddexruBHbIM  PopmMaTrom
paboThI CO CTYJICHTAMH SIBJIICTCS TPOCKTHAs
NeSITeIbHOCTh, TAaK KaK B XOJ€ pealHu3aiuu
MPOCKTa CTYJIEHT MpuoOperaeT OeCIICHHBIC
3HAaHUS ¥ HaBBIKH, TaK KaK CaMOCTOSITEIbHO
HaXOJHUT CITIOCOOBI PEIICHUS TPOOIEMHBIX 3a-

nad. Jlns oOydeHus CTYyAEHTOB YMEHHUSIM
MOJIb30BaThCSL OOJIBIIMMU JAHHBIMHU U CIICIU-
AIM3UPOBAHHBIMU TIPOTPaMMaMH  HEOOXOIH-
MO BBEICHHE CIELHUATU3UPOBAHHBIX UCIH-
IUIMH B 00pa3oBaTebHBIN IpoIece, OpraHu-
3auMsi  (aKyJabTaTHUBOB,  JOMOJIHHUTEIbHBIX
KypcOB TOBbIlIcHUs KBanudukanuu (Bartel-
ings, 2017).

[lonroroBka KagpoB Jisl rocynaap-
CTBEHHOM CIIY>KOBI C y4E€TOM MOTPEOHOCTEIl B
IUQGPOBBIX  KOMIIETEHLHUSAX JOJDKHA  OCY-
HIECTBISTHCS IPU aKTUBHOM B3aMMOJCHCTBUU
C BBICIIUMH y4eOHbIMH 3aBeneHusMu. Lleme-
cooOpa3HO pa3paboTaTh mepedeHb HE00XO-
JTUMBIX HaBBIKOB JUIs1 3(PPEKTUBHOTO BBITIOJI-
HeHUs TpyAoBbiX ¢yHKiui. KiactepHsiii
MOJXO/I CIIOCOOCTBYET HAIIISAHOMY IpeJ-
CTaBJICHUIO TPOGECCHOHATIBHBIX 0O0sS3aHHO-
CTe B COOTBETCTBHH C (DYHKIIMOHAIHHBIMH
HanpaBlIeHUSIMU JeaTenbHocTH. Kommeren-
1K OBUTM pacrpesieIeHbl 0 YPOBHSAM Ha OC-
HOBE MOJCITUPOBaHus (TabauIa).

Tadoauna

Knacmepuwtit no0xo0 k moodeauposanuio yugpoevix
KoMnemeHyuil 20cy0apCmeeHHbIX CAYHCAUUX

Table

Cluster approach to modeling digital competencies of civil servants

bnok A — Pacnipenenenue copMHUpPOBaHHBIX KOMIETEHIUH, CBSI3aHHBIX ¢ LU(poBU3aLUEH,

10 YPOBHSIM U I'pyIIIaM JOJDKHOCTEN

Block A — Distribution of the formed competencies related to digitalization by levels and

groups of positions
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VpoBHI Kommnerenmum no rpymnmam J0KHOCTEH
P Yupasnsromue
KJIACTEpU3aLUuU YpoBeHb
VYnpasnstomue Benymme CTPYKTYPHBIMH
pa3paboTtaHHbIX | COTpyIHUKH BBICIIIETO
. CPEIHETO 3BE€HA | CHEIUATNCThI noapasze-
KOMIIETEHIUHA YIPABJICHUS
JICHUSIMHU
Knacrep 1. Beicokas . Crpareru-
. | Texuuueckas CucreMHbIit o
Pe3ynbTaTuBHBIN VYnpasnenue KOMIIETEHT- YEeCKHUH
. | TIOAepKKa U MOAXO0J K
MBICIUTENBHBIN o HOCTH B MOaX0d K
OTBETCTBEH- pELIeHUIO
nporiecc (ocobas HOCTE pe3ynbpTaTam oTpeieTIeH- — pEIICHUIO
KOMITETEHTHOCTB ) HOM oOJtacTu 3amaq
Brenpenne
TouHOCTB, AP N
Kunacrep 2. WuannmartuBa B . HHHOBAaIUN
Ka4ecTBO, HecrannapTHsiii
Pemenue 3agau peleHnmn N Ha CHUCTEM-
periiaMeHTa- MHHOBAIMOHHBIA MTOIXO0T o
pa3BUTHS - 3a1aq HOH M 11eJ1€e-
BOM OCHOBE
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KoMnerenuuu no rpynmnam JOJKHOCTER

YpoBHH
VYnpasstomue
KJIacTepU3aluu YpoBeHb
VYupasinsmomue Benymue | cTpyKTypHBIMU
pa3paboranabix | COTpyIHUKH BBICIIETO
. CPEIHETO 3B€HA | CHEIHAICTHI nojpase-
KOMIIETeHIINA yIpaBIeHUS
JCHUSIMU
Kommynu-
Kunacrep 3. y
. KoMMmyHukamms | kauus Kak
Bnusuue Ymenue BeicTpauBath 3P PeKTUBHBIHN
(pe3ynbTaTuB KOMMYHHKAIIMOHHBIH Mpoliiecce Kl SJICMEITT DJICMEIHT
Pesy i p yOeKIeHUS JUYHOTO
HOE 00IIeHUE)
BIIUSIHUS
Kunacrep 4.
Oxkazanue
[Tpodeccuo- [ToTpebGHOCTh U CIOCOOHOCTH K R — Bnusinue u opranuzanus
HaJIbHBIN POCT U CaMOpa3BUTHUIO 3B pa3BUTHS COTPYIHUKOB
camMopa3BHUTHE p
Kunacrep 5.
OHEPrUYHOCTh
YMeHue IIUTeNbHO COXPaHITh MortuBanus nepcoHania B
(ctocoO6HOCTD
paboTOCIIOCOOHOCTh Pa3IUYHbIX CUTYaLUAX
MHOTO
padoTaTh)
JInnepcrBo
Kunactep 6. [IpoekTHOE Komangnoe AP
- - KaK OCHOBa
JIupepcTBo JUIEPCTBO JUAEPCTBO
yIpaBIeHUS
YMeHnue Kommrekc-
Kunactep 7. MOBBIIATH Hasi KOOp-
CriocoOHOCTh OpraHU3aIi CBOETO TPYAa U
Opranuzanus IIPOU3BOIU- JUHALMS
paboyero BpeMeHu
paboThI TEJIbHOCTh nporecca
Tpyaa Tpyna
Kiacrep 8.
JlosmpHOCTB
O06s13aTeNnbCTBO
U COOTBET- CamooTtBe- Muccus 1 BoBlIeUeHHE
Y OKa3aHue BosneueHocTh
CTBHUE HOP- JKEHHOCTH yIpaBIeHUs
MOMOIUIH JIpY-
MaM
TUM
Kiacrep 9. YcToiuBoCTh
Jlnanas K HEraTHB- VY BEpPEHHOCTH B JINYHBIX CIIO-
IIpoakTUBHOCTB
pe3yJIbTaTUB- HBIM (haKTO- COOHOCTSIX U pe3yJbTaTax
HOCTb pam
[TponBuxe-
3HaHNE HOPM HUE UHUIIH-
npasa, Ipa- aTHB C y4e-
pasa, 1p OKkcnepTHas [Tonnmanue Y1
BUJIBHOE [Ipumenenne TOM CMBIC-
Kuacrep 10. . IIpaBoOBas CMBICJIA ITpa-
TOJIKOBaHME | 3HaHUH 3aKO- Ja, Ha3Ha-
[Tpodeccuona- KOMIIETEHT- BOBBIX HOPM
U ynorpeb- | HOJIATenbCTBa YeHHUsI Mpa-
u3M (TipaBoBast HOCTB B IPO- | MpH pa3zpaboT-
JIEHUE B MPO- | NP NPUHATUU Ba B MHTE-
KYJIbTYpa) Lecce NpuHA- | Ke U peannsa-
1IECCE TEXHU- peleHnn . pecax nud-
. THUS PEIIEHUH | LUU IPOEKTOB
yeckoi pabo- HOCTH, 00-
THI LIECTBA, pe-
rHoHa
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bnok b — YTounenue mudpoBbIX aCEKTOB TOCYAAPCTBEHHOM CITY>KOBI IO YPOBHSM yIIpaBlie-

HUS
Block B — Refining the digital aspects of public service by level of management
YpoBHU Kommnerennuu no rpynmnam JOJKHOCTER
KJIaCTEpU3ALAN
Cneuunanuctsl 1 YpoBeHb BBICHIETO
pa3zpaboTaHHBIX Mnanamme T0JKHOCTH
. YIPaBIISIOLIUE yIpaBiIeHUs
KOMIIETCHIIMH
Kiactep 1 IIpumensaTs ananus ITonws3oBarbes pasueiMu | DopMUPOBaTH, IIAHK-
p . JaHHBIX B rOCyAap- UCTOYHUKAMU JJIs pOBATh U KOHTPOJIUPO-
PesynbratuBHbBIN .
. CTBEHHOM yIIpaBJe- IIOMCKa HEOOXOAUMOM BaTh KIIIOUYEBBIE IIPO-
MBICIIUTENIbHBII
HUM, BKIIIOYas aHaIu3 | MHpopMauuu ajs peme- | neccsl Ha ocHoBe MKT
nporiecc (ocobas
00/1bIINX 00BEMOB HUS IPO(ECCUOHATIBbHBIX
KOMIIETEHTHOCTb )
uHpopManuu 3a1a4
[TpumensTs opucuoe BelInonssaTe yHUBED- ITocnenoBarensHO
IIPOrPaMMHOE caJibHble (YHKLIUU 110 YIPABIATh PA3BUTUEM
Kunacrep 2. Pemre- obecrieueHue MIPEIOCTABIICHUIO YCIYT | KOMITOHEHTOB ITU(PO-

HHC 3a/ila4 pa3BU-
THUSA

Kiacrep 3. Brus-
Hue (pe3yJIbTaTUuB-
HOE OOIICHUE)

Knactep 4. IIpo-
(dheccroHaNbHBIMN
POCT U caMOpa3BH-
THUE

Kunactep 5. Onep-
TUYHOCTH (CITOCo0-
HOCTBH MHOTO pado-
TaTh)

Kunacrep 6.
JIupepcrBo

CobmroiaTh mpaBuia
3aroJIHEHNE JOKYMEH-
TOB MpHU padoTe MO
npoekram ¢ UKT
Pabotats B koMaHze
1o KaHajgam uHdop-
MalIMOHHBIX KOMMY-
HUKaWui

Hcnons3oBate UKT
(2MeKTpOHHAs OUTa,
COI[MAJILHBIE CETH U
MOOUJIbHBIE CPECTBA
nepeaadu uHopma-
LUK ) JUTSE OOIIICHUS 1
oOMeHa nHpopMmauei
B3sath Ha cebs
OTBETCTBEHHOCTH 3a
pacmopsbKeHue
rOCyIapCTBEHHBIMU
pecypcamu, BKIIIOUast
TEXHOJOTHYECKHE
AKTHUBBI
AKTHBHO
ncnonas3oBath UKT
JUTSL PEIICHUS
CIIOKHBIX TMPUKIIA]I-
HBIX 3a/1a4

OIl 3auHTEpECOBAaHHBIM
JULaM, rpakaaHam u
KOMMEPYECKUM
OpraHu3ausIM
PaboTats B MeXIUCIIH-
IUTMHAPHBIX TPYIIax U
IIPOEKTax
Koopaunuposats
JIeMCTBUS COTPYIHUKOB C
MTOMOIIBIO CHEINAIEHOTO
IPOrPaMMHOTO
o0ecnieueHus

Oco3HaBaTh HEOOXOIH-
MOCTb ITOCTOSIHHOTO
npodeccrnoHalbHOTO

pa3BUTHA B 00JIACTH UH-

(hopMaIMOHHBIX U
KOMMYHHKAITHOHHBIX
TEXHOJOTHI
YMeTh HallaXKUBaTh
KOMMYHHKAITUH C pa3-
JTUYHBIMHU KaTeTOPUSIMHU
IpaXKIaH U IOPUIAYCCKUX
TIUI]

VYnpasieHne puckamu
OpraHu3alMOHHBIMU
WU3MEHEHUSIMH,
CBSI3aHHBIMHU C
npumenenneM UKT

BOM CpeJibl, pECYPCOB U
KJIFOYEBBIX ITPOLIECCOB
Ha MPOEKTHON OCHOBE,
BKJIIOYAs pEATU3ALIHIO
Buenpste UKT B cu-
CTEMY yIPaBJICHUS
MEepCOHAIIOM
AnantupoBatb
1u(poBbIe THHOBALIUU
K CBOUM TPYAOBBIM
(GYHKIUSAM U PA3BUTHIO
TEXHOJIOTHH OKa3aHUs
yciyr
ITorumats, Kak
HAaHUMAaTh, BHIOMPATh U
ynpasists UT-
KOHCYJIbTAaHTaMH U
MEPCOHAIIOM

PaboTath B KOMaH[e B
MHOTONpPOGUIBHON
rpynrne JaHHbBIX,
YIOJTHOMOYEHHOMN
pa3pabaThiBaTh HOBbIE
TE€XHOJIOTHHI

MopennpoBaTh
KJIFOUEBBIE MTPOLIECCHI
aJIMMHHUCTPUPOBAHUS C
LeNbI0 HH(OPMAIMOH-
HOT'0 aHaJIN3a
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VYyacTBOBaTh B pa3Bu-

TUHU HOBBIX TEXHOJIO-

U TOCYIapCTBEHHO-
ro yIpaBJiI€HUA

Kinacrep 8. O6s13a-
TEJILCTBO U OKa3a-
HUE [IOMOIIU APY-
UM

NmeTs HaBBIKU pado-
TBI C IPOTOKOJIAMH
0e30I1aCHOCTH, HC-

10JIb30BaTh AaHTHBH-

PYCHBIE TIPOTPAMMBI

Knactep 9. JInunas
pe3yIbTaTUBHOCTH

YMeTb IPUMEHSITh B
paboTe 3aKOHOJATEINb-
CTBO O 3aIIMUTE NEPCo-

Kiacrep 10. ITpo-
HAJIBHBIX JIAHHBIX

deccronam3zM
(mpaBoBas KyJbTY-

pa)

IIpeqyiaraemass  kjactepHas — MOJEINb
MIO3BOJISIET MOJIYYUTh CUCTEMHOE IIPEICTaB-
JIEHUE O HaIlpaBJIEHUAX LU(POBU3ALUU KOM-
MEeTeHLUH TocyaapcTBeHHOM ciyxObl. Ilepe-
YeHb MOYKET JOMOJIHATHCSA B 3aBUCUMOCTU OT
KOHKpETHOU c(epbl pabOThl U YPOBHS JOJIK-
HOCTH I'OCYIapCTBEHHOTO CITY>KalIero.

3akirouenue. I'ocynapcTBeHHOE
yIpaBieHUE JOKHO OBITh KOHKYPEHTOCIHO-
COOHBIM, 00ecreYnBaTh MPOrPECCUBHOE CTPa-
TETMYECKOe pa3BUTHE CTpPaHbl, PETHOHOB U
oTpaciiell B Pa3JIMUHBIX HampasieHusX. KoH-
uenuust (GpopMUpOBaHUS LUMPPOBBIX KOMIIE-

AJ[aIlITUPOBATHCA K HUM

Y4acTBOBATh B OLICHKE
1enecoo0pa3HocTu
BHEJIPCHHSI HOBBIX TEX-
HOJIOTHI U UHUIIUATHB B
cthepe UKT

YMeTh cuctemaTusupo-
BaTh U BepuuIupoBarhb
IIOJIy4aeMble JaHHBIE C
npumeHenueMm UKT un-
CTPYMEHTOB

Paszbupatscs B cienndu-

Ke HHpopMaTH3aluu
roCy/1apCTBEHHBIX Opra-
HOB B COOTBETCTBHH C
OTpacJIEBBIMU XapakKTe-
pUCTHKAMU

YpoBHU Kommnerenuu no rpynmnam JOJKHOCTER
KJIacTEepU3aLUU
Cneuunanuctsl 1 YpoBeHb BBICHIETO
pa3zpaboTaHHBIX Mnanamme T0JKHOCTH
. YIPaBIISIOLIUE yIpaBiIeHUs
KOMIETEHIMH
[eiicTBoBaTh B OTcnexuBaTh Pazbuparscs B 06mau-
COOTBETCTBUH C U3MEHEHHUS HBIX TEXHOJIOTUSAX U UX
Knacrep 7. MPUHLIMIIAMU UH(POPMAIIMOHHBIX pEeuMyIIeCTBaX
Opranuzanus IIPO3PavyHOCTH U CHCTEM U VY4acTBOBaThH B pa3BU-
paboThI [10JI0TYETHOCTH npodecCuOHaIBHO THUU HOBBIX TEXHOJIOTUI

roCyJJapCTBEHHOTO
yIpaBJIEHUS
dopmynupoBaTh UH-
(dhopMaImoHHO-
TEXHOJIOTUYECKUE PO-
0JIeMBI, C KOTOPBIMU
CTAJIKUBAIOTCS OpraHu-
3allMy, U UX BIUSHHUE
Ha pe3yJIbTaThl
BoIABIATH pe3epBbl
MHHOBAIMOHHOTO Pa3-
BUTUS CUCTEM I'OCY-
JapCTBEHHOTO yIpaB-
JICHUS U IPOEKTUPO-
BaTh HAIIPABICHUS UX
CTpaTeruyeckoro pas-
BUTHS
OnTumMu3upoBaTh OU3-
HEC-MOJIEIIN B CUCTEME
3JIEKTPOHHOTO MTpaBU-
TEJIbCTBA,
pemarh IpooIeMbl
BHeapeHus UKT pas-
JIMYHBIMHA CIIOCO0aMH,
B TOM YHUCJIE KpEaTUB-
HBIMU

TCHHI/IfI IIpu MTOATOTOBKC TOCYAAPCTBCHHBIX

CIy)KallluX JOJDKHA HAWTH OTpaKeHUE B CH-
CTEME BBICIIETO U MPOo(heCcCHOHATBLHOTO 00pa-
30BaHuA. B cBsi3u ¢ 3TUM ompeaeneHue 6azo-
BBIX 3JIEMEHTOB IU(POBON KOMIIETEHTHOCTH

MPEICTABISIET  HAYYHO-TEOPETUUYECKUU U
MIPaKTUYECKUI UHTEPEC.
Hudposuzarms aIMUHUCTPATUBHOU

Cpelpl TOCYJapCTBEHHOTO yIpaBieHUs 00y-
CIIOBJIEHA CTPATETMYECKUMH LEIsIMU U 3aja-
YaMH pa3BUTHS CTPaHbl, BBICOKUMHU TeMIIaMH
pOCTa MHUPOBOI MPOMBIIUIEHHOCTH U c(epsbl
yCIIyr, HECTaHIApPTHBIMH MaKpPOIKOHOMHYE-
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CKMMHM BbI30BaMu U yrposamu. Ilepexon Poc-
CHH K LU(POBOM SKOHOMHUKE 110 (eiepaabHON
nporpaMMme TpedyeT HOBBIX MPO(ecCHOHATb-
HBIX KauecTB M KOMIIETEHIMH 17151 0TOopa co-
TPYZAHUKOB Ha TOCYAAapCTBEHHYIO CIIYXOY.
AHanmu3 HayuyHBIX PabOT CBUAETENBCTBYET O
TOM, YTO MOJENb IH(PPOBBIX KOMIIETCHIUN
0a3upyeTcst Ha TAKUX JIEMEHTAaxX, KaK: IOTEeH-
uanl — 3HAHUS — MEXaHW3Mbl M YCIOBHS
TpaHchopMaly B TUPPOBbIE KOMIIETCHIIUN —
aKTyanu3anus LUPPOBBIX KOMIICTCHIUH B
pasnuuHbIX  cepax  rocylapCTBEHHOIO
yIpaBJICHUS.

dopmupoBaHUE U pa3BUTHE LU(POBHIX
KOMIIETEHIIUM B CHUCTEME TOCYAApCTBEHHOTO
yIpaBJIEHUs] SBISETCA HEOOXOOUMBIM IS
o0ecrieYeHrs BBICOKHX pE3yJIbTaTOB YIIPaB-
JeHus B oOuiecTBe ¢ pactymiedl 1nuppoBoi
IPaMOTHOCTBIO U BHEJIPEHHEM TEXHOJIOTUI BO
Bce cepsl xu3HenesTeabHocTH. Llenecoob-
pa3Ha periameHTauus pas3jInYHbIX YPOBHEHN
IUGPOBBIX KOMIIETCHLIUH B 3aBUCUMOCTH OT
3aHMMAaeMOM JOJHKHOCTH: 0a30BbIN, MPOJBHU-
HYTBIH, ClIEHUAIbHBIN.

B umensx mnoBeleHUS 00pa3oBaHUS
CIIy’)KalllUX B CHCTEME TOCYAAPCTBEHHOIO
yIpaBieHUs HEOOXOIUMBIMU SBIISIOTCS:

pa3paboTka MeToauYecKoro obecreye-
HUS C TEpeYHeM M ONHMCAaHMEeM LU(POBBIX
KOMIIETEHIMH, HEOOXOOUMBIX A rocynap-
CTBEHHBIX JIOJDKHOCTEW, TIOKa3aTeld uX
OLICHKM ¥ BIMUSHUE HA PE3yJbTaThl aTTECTa-
LIUU U Kapbepy;

BHECEHUE W3MEHEHHH B IIPOrpaMMBI
BbICILIEr0 00pa3oBaHUs, CBSI3aHHBIE C MOAITO-
TOBKOM TOCYZApCTBEHHBIX CIIy)KallUX IIO
HaIpaBJIEHUsIM LU(POBU3ALUN B PA3IUYHBIX
cdepax HAyKH U MPAKTUKY;

BHECEHUE M3MEHEHUI B 3aKOHO/ATelb-
CTBO O TOCYJapCTBEHHOH ciyx0e B YacTH
TpeOoBaHUN K ypOBHIO 00Opa3oBaHHs M KBa-
TU(UKALINN.

HNudopmanusa o KOHPJIMKTE HHTEpe-
COB: aBTOp HE MMeeT KOH(IMKTAa MHTEPECOB
JUISL TEKIapaluu.
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